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The Ridgeway Learning Partnership  is committed to equality of opportunity for all pupils, staff, parents
and carers. Policies have been written and reviewed with due regard to the Equalities Act 2010.

Introduction
We believe that students thrive in a happy, secure and caring environment. It is an
essential part of a school ethos that the values of peace, love and caring for others should
be core values that we respect and agree.

Scope
The RLP is at the heart of the community delivering an inclusive education to students of
all ages. Our mission is to embrace challenge and to celebrate success in all that we do by
striving for every learner to reach their full potential. The culture that we have in our
schools means that they each retain their distinctiveness but learn and grow together and
remain collectively responsible for providing all students with exciting and inspiring
opportunities.

For Church Schools in the Ridgeway Learning Partnership the following
biblical narrative applies:
“Follow my decrees and be careful to obey my laws, and you will live safely in the land.”

Leviticus 25:18
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Policy Statement of Intent
The Trust will strive to achieve the highest standards of health, safety and welfare
consistent with their responsibilities under the Health and Safety at Work etc. Act 1974
and other statutory and common law duties.

This statement sets out how these duties will be conducted and includes a description of
the school’s organisation and arrangements for dealing with different areas of risk. Details
of how these areas of risk will be addressed are given in the arrangements section.

This policy will be brought to the attention of, and/or issued to, all members of staff A
reference copy is kept on the shared drive

This policy statement and the accompanying organisation and arrangements will be
reviewed on an annual basis.

This policy statement supplements:
● HCC's General Statement of Health and Safety at Work Policy ;
● CSF Health and Safety Policy, Organisation and Arrangements Statement
● Educational Visits Policy
● Restrictive Physical Intervention Policy
● Behaviour Policy
● SEN Policy
● Work Experience Policy

The above Statements (and other H&S policies and guidance) may be downloaded by
staff from the Education Health and Safety Manual.

Aims
The Trust aims to:

● Provide and maintain a safe and healthy environment
● Establish and maintain safe working procedures amongst staff, students, and all

visitors to the schools’ sites
● Have robust procedures in place in case of emergencies
● Ensure that the premises and equipment are maintained safely and are regularly

inspected

These will be managed by:
● Safe systems of work
● Risk Assessments
● Regular reviews

http://www.thegrid.org.uk/info/healthandsafety/manual.shtml


● Consultation with employees
● Providing instruction, information, supervision and training

Roles and Responsibilities
Organisation
As the employer, Ridgeway Learning Partnership has the responsibility for Health and
Safety.

At a school level duties and responsibilities have been assigned to staff and
governors as detailed below.

Responsibilities of the Governing Body
The Governing Body are responsible for ensuring health and safety management systems
are in place and effective.

As a minimum these systems should adhere to the LA’s health and safety policy,
procedures and standards as detailed in the Education Health and Safety Manual.

Health & Safety Trustees/Governors have been appointed to receive relevant information,
monitor the implementation of policies and procedures and to feedback health and safety
issues and identified actions to the Trust.

The Trust will receive regular reports from the COO or other nominated member of staff in
order to enable them to provide and prioritise resources for health and safety issues.

Where required the Trust will seek specialist advice on health and safety which the
establishment may not feel competent to deal with. The Education Health and Safety
Team, Tel: 01992 556478 provide competent health and safety advice for Community,
Community Special and VC schools. The Trust as the employer provides access to
competent H&S advice via the Facilities Manager as required by the Health and Safety at
Work etc Act 1974.

Responsibilities of the Head of School/Headteacher
Overall responsibility for the day-to-day management of health and safety in accordance
with the Trust’s Health and Safety Policy and procedures rests with the Head of
School/Headteacher.

The Head of School/Headteacher has responsibility for:

● Co-operating with the Trust to enable health and safety policy and procedures to
be implemented and complied with.

● Communicating the policy and other appropriate health and safety information to all
relevant people including contractors.

● Ensuring effective arrangements are in place to proactively manage health and
safety by conducting and reviewing inspections and risk assessments and
implementing required actions.

● Reporting to the Trust on health and safety performance and any safety concerns/
issues which may need to be addressed by the allocation of funds.

● Ensuring that the premises, plant and equipment are maintained in a safe and

http://www.thegrid.org.uk/info/healthandsafety/manual.shtml


serviceable condition.

● Reporting to the LA any significant risks which cannot be rectified within the
establishment’s budget.

● Ensuring all staff are competent to carry out their roles and are provided with
adequate information, instruction and training.

● Ensuring consultation arrangements are in place for staff and their trade union
representatives (where appointed) and recognising the right of trade unions in the
workplace to require a health and safety committee to be set up.

● Monitoring purchasing and contracting procedures to ensure health and safety is
included in specifications & contract conditions.

The Head of School/Headteacher may choose to delegate certain tasks to other members
of staff. It is clearly understood by everyone concerned that the delegation of certain
duties will not relieve the Headteacher from the overall day-to-day responsibilities for
health and safety within the establishment.

The task of overseeing health and safety on the site has been delegated by the
Headteacher to the Facilities Manager.

Within departments this task is further delegated to the relevant Head of
Department/Middle Leader.

Responsibilities of other staff holding posts of special responsibility
Deputy Head - Off Site Visits
Assistant Head - First Aid and Medication
Facilities/Premises Manager - Premises / Minibuses / Fire
Enhancement Leader - Work Experience
Commercial Director - Lettings

(Itemise the functions and areas of responsibility delegated to staff from the Headof
School/Headteacher that are appropriate in the circumstances of the school, e.g. Deputy
Head, Safety Coordinator, Heads of Department, Premises/Facilities Managers etc.):

● Apply the Trust’s health and safety policy to their own department or area of work
and be directly responsible to the Headteacher for the application of the health and
safety procedures and arrangements.

● Maintain or have access to an up to date library of relevant published health and
safety guidance from sources including  CLEAPSS, AfPE etc., and ensure that all
subordinate staff are aware of and make use of such guidance.

● Ensure health and safety risk assessments are undertaken for the activities for
which they are responsible and that identified control measures are implemented.

● Ensure that appropriate safe working procedures are brought to the attention of all
staff under their control.

● Take appropriate action on health, safety and welfare issues referred to them,
informing the Head of School/Headteacher or Facilities Manager of any problems
they are unable to resolve within the resources available to them.

● Carry out regular inspections of their areas of responsibility and report / record
these inspections.



● Ensure the provision of sufficient information, instruction, training and supervision
to enable staff and pupils to avoid hazards and contribute positively to their own
health and safety.

● Ensure that all accidents (including near misses) occurring within their area of
responsibility are promptly reported and investigated.

● Arrange for the repair, replacement or removal of any item of furniture or equipment
which has been identified as unsafe.

Responsibilities of employees, visitors and those hiring the premises
Under the Health and Safety at Work Act etc. 1974 all employees have general health and
safety responsibilities. All employees are obliged to take care of their own health and
safety whilst at work along with that of others who may be affected by their actions.

All employees, visitors and hirers have responsibility to:

● Take reasonable care for the health and safety of themselves and others in
undertaking their work.

● Comply with the school's health and safety policy and procedures at all times.

● Report all accidents and incidents in line with the reporting procedure.

● Co-operate with school management on all matters relating to health and safety.

● Not intentionally interfere with or misuse any equipment or fittings provided in the
interests of health safety and welfare.

● Report all defects in condition of premises or equipment and any health and safety
concerns immediately to their line manager.

● Ensure that they only use equipment or machinery that they are competent / have
been trained to use.

● Make use of all necessary control measures and personal protective equipment
provided for safety or health reasons.

Contents/Procedures for Individual Schools are available on the
schools’ websites within Appendices as Listed below

Tring School

Grove Road Primary School

Dundale Primary and Nursery School

The Trust ensures all their schools operate a ‘nut-free’ policy

Arrangements
Detailed information on expectations are provided in the Education Health and Safety
Manual.

Appendix 1 - Risk Assessments
Appendix 2 - Offsite visits
Appendix 3 - Health and Safety Monitoring and Inspections
Appendix 4 - Fire Evacuation and other Emergency Arrangements
Appendix 5 - Fire Prevention, Testing of Equipment

https://www.tring.herts.sch.uk/
https://www.groveroad.herts.sch.uk/
https://www.dundale.herts.sch.uk/policies/
http://www.thegrid.org.uk/info/healthandsafety/manual.shtml
http://www.thegrid.org.uk/info/healthandsafety/manual.shtml


Appendix 6 - First Aid and Medication
Appendix 7 - Accident Reporting Procedures
Appendix 8 - Health and Safety Information and Training
Appendix 9 - Personal safety / lone Working
Appendix 10 - Premises Work Equipment
Appendix 11 - Flammable and Hazardous Substances
Appendix 12 - Asbestos
Appendix 13           -          Moving and Handling
Appendix 14 - Contractors
Appendix 15 - Work at Height
Appendix 16 - Display Screen Equipment
Appendix 17 - Vehicles
Appendix 18 - Lettings
Appendix 19 - Minibuses
Appendix 20 - Stress
Appendix 21 - Legionella
Appendix 22 - Swimming pool
Appendix 23 - Work Experience
Appendix 24 - COVID related documents

Behaviour Policy at Tring School
Tring School Risk Assessment
Parent Handbook for Phased Return
Grove Road Phased Return
Grove Road Risk Assessment
Dundale Guidance

Appendix 25 - Tring School Appendices

[1] Schools that teach years 7 and upward Heads have discretion to require face coverings to be worn
by pupils, staff and visitors in communal areas outside the classroom where maintaining social
distancing is difficult.

In primary schools headteachers have the discretion to decide whether to ask staff or visitors to wear
face coverings in these circumstances. Primary school children will not need to wear a face covering.

Based on current evidence the DfE guidance is that face coverings will not be necessary in the
classroom even where social distancing is not possible. Face coverings would have a negative impact
on teaching and their use in the classroom should be avoided

https://drive.google.com/file/d/1rLJQoN6NvM8TO8oKoBml1gQE6wXyhqh5/view?usp=sharing
https://docs.google.com/document/d/1oR800lZMj-LNalenn-HKMQzygxSXh2BdjcrWZwjBRcs/edit?usp=sharing
https://drive.google.com/file/d/1op-wXYP1Vph5sfcWxDGGN1LTP_qmJevw/view?usp=sharing
https://drive.google.com/file/d/1X2UPplivph8LonDHStLYtHoIXXP-i9-O/view?usp=sharing
https://drive.google.com/file/d/17ZROX1kKI7oL-gJe1HXQTTcI11mhUyWr/view?usp=sharing
https://www.dundale.herts.sch.uk/covid-19-information/

