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The Ridgeway Learning Partnership  is committed to equality of opportunity for all pupils, staff, parents and carers.
Policies have been written and reviewed with due regard to the Equalities Act 2010.

Introduction
We believe that students thrive in a happy, secure and caring environment. It is an essential part of a school
ethos that the values of peace, love and caring for others should be core values that we respect and agree.

Scope
The RLP is at the heart of the community delivering an inclusive education to students of all ages. Our
mission is to embrace challenge and to celebrate success in all that we do by striving for every learner to
reach their full potential. The culture that we have in our schools means that they each retain their
distinctiveness but learn and grow together and remain collectively responsible for providing all students
with exciting and inspiring opportunities.

For Church Schools in the Ridgeway Learning Partnership the following biblical narrative
applies:

‘Blessed are those who mourn, for they will be comforted.’ Matthew 5:4
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Policy Statement
Every year countless numbers of children under the age of eighteen will be bereaved of a parent or will
experience the death of someone who is very special in their lives. Death is very often traumatic and
unexpected. It follows that it is almost inevitable that at some time school will have to deal with a death that
affects the school community. Death is something that most people choose not to think about so when we
are faced with it we can find ourselves ill prepared.

Dependent upon the person and circumstances of the death, the degree that school life will be disrupted will
vary considerably.

Aims
The purpose of the Bereavement Policy is to help everyone involved at a time when there may be shock,
upset and confusion, ensuring that there is as little disruption as possible. To ensure effective
communication takes place and appropriate adequate support is put in place.

This document is more of a framework than a prescriptive policy.

Roles & Responsibilities
Identify a staff team
Head of School/Headteacher (Tring, Grove Road Primary and Dundale)
Assistant Headteachers responsible for pastoral care and enhancement (Tring)
Head of House of the deceased student (Tring)
School Chaplain (Tring)
Counselling coordinator (Tring)

Contents/procedures

What needs to be considered?
Communicating with the families directly involved?
How will the news be given to the rest of the school community?
How will we use the expertise within the school and share the responsibilities?
If the press becomes involved how will we deal with it?
Decide on a key person.

Getting the facts and breaking the news to staff and pupils
Obtaining factual information should be a top priority. Contact with those directly involved may be difficult
but it is of prime importance not to make assumptions or repeat what has been heard through rumours.
Wrong information can only add to the distress. The wishes of the deceased family should be taken into
consideration.



All staff, and those students/pupils who will be most affected should be informed as soon as possible ideally
before the rest of the school community.

The Key person together with the team should decide when this will happen and the most appropriate way
of doing it. It is best that the rest of the school community is told in small familiar groups (i.e. tutor
groups/class groups) by someone they know.

In the case of the death of a member of staff it may be necessary for a letter to be sent home to families.

The early days after the death
Whilst it is only natural to show compassion and allow expressions of grief, it is important not to forget that
for the bereaved, school with its routines and rituals can provide a respite. It will be the aim of the school to
have as little disruption as possible. It must be acknowledged that flexibility, listening, support and
understanding is needed but the practice of normality will give the strongest level of support to the school
community.

Support for students/pupils
Identify a suitable place in school where students/pupils who may need some space can go to if they are too
upset to be in the classroom (ie. in Tring School the House Office/Prayer space). As far as possible the
school chaplain or school counsellor or another trained member of staff will be present to comfort and
support the students/pupils as much as is necessary.

Identify students/pupils who may be particularly vulnerable and perhaps suffering from Post Traumatic
Stress.  This could be anyone who witnessed the death.

Counselling coordinator to make sure that there is always an up to date list of outside agencies that may be
called into school to assist in the event of a traumatic death.

Where appropriate, provide a condolence book for students/pupils to record their personal messages, that
will later, at an appropriate time be handed to the family of the deceased.

Careful thought is required as to how the person is to be remembered, the dead person’s family needs to be
consulted. An assembly that takes the form of the celebration of life can be appropriate. Maybe the family
wishes to be involved with some kind of memoriam.

Support for staff
Some staff may find it more difficult than others to support bereaved students/pupils. This should not
automatically be expected of them. They may be struggling with their own reactions and emotions. Support
can be sought from the school counsellor and school chaplain or trained member of staff. There will also be
a list of outside agencies available that may be able to offer support.

In the event of the death of a colleague, in the first few days there should be a facility for informal mutual
support, for example in the staff room at the end of the school day, giving staff an opportunity to share
feelings and reactions.

The Funeral
It is essential that the Key person finds out the family’s wishes. The family may welcome involvement of
members of the school community but equally may wish to keep it private.

Identify which staff and students/pupils may want to attend. If there are high numbers the practicalities of
this may not be possible to allow everyone to attend. Priority may have to be given to close friends and
colleagues.



Choice of venue and time of the day may also make it difficult for students/pupils to be present. Parental
permission should be sought before allowing the student/pupil to attend.

A memorial service led by the school chaplain/member of staff will take place in school during a lunch break
to facilitate those students and staff who wish to show their respect to the deceased but who are unable to
attend the funeral.

Bereavement Groups

www.childhoodbereavementnetwork.org.uk

www.childdeathhelpline.org.uk 0800 282 986 - Professionals and families

www.cruse.org.uk 0844 477 9400

www.tcf.org.uk 0845 123 2304

www.winstonwish.org.uk 08452 030305

www.childbereavement.org.uk 0800 288 804 - Professionals and child
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